
Prod
uc

ed
 by

 Staf
for

ds
hir

e P
oli

ce
 

for
 FOI 2

31
87



 
 

 

The guidance is clear that no lawful order can be made for an officer to search a trans individual. Officers 
will face no career detriment from declining to carry out searches, and any search not conducted in line 
with biological sex must have the written consent of the detainee, the officer carrying out the search as 
well as the authorising officer.   
 
The guidance is attached and has also been sent to force leads for relevant areas – namely diversity 
equality and inclusion, custody, learning and development, as well as stop and search – to assist forces 
in considering their next steps.   
 
The NPCC can only set guidance. It is for chief officers to set their own policies in their forces, and we 
would encourage your teams to speak to your workforce, unions, relevant staff networks and any other 
stakeholders you see fit in order to understand their views on the guidance before making any decisions 
on its adoption.   
 
However, policing would undoubtedly benefit from a clear and consistent position in this area. I am 
happy to answer any questions that may arise in your force as you consider the guidance’s 
implementation.     
 
To assist with consistent messaging around the ruling, we have prepared internal communications 
statements which will be shared with your comms teams this morning for use as required. We have 
placed a temporary mandate on FOIs to be shared with the Central FOI Referral Unit so the team can 
assist with the response, while you will also find attached to this email a suggested reply to the Women’s 
Rights Network, which has recently written to forces.  
 
An equality impact assessment has been carried out for the guidance and can be made available on 
request.  
 
We understand the depth of feeling there is on these issues, both among transgender communities as 
well as those who hold gender critical views. Policing remains committed to treating everyone with 
fairness, dignity and respect.   
 
The Supreme Court ruling has caused understandable concern amongst the trans and other 
communities, including our own colleagues.   
 
We all have a responsibility to create a supportive and inclusive culture where everyone feels valued and 
respected. I would encourage you to continue this engagement with your workforce to ensure that 
officers and staff feel supported and valued, including signposting to relevant local and national 
wellbeing resources such as Oscar Kilo.   
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