
 

 

Stage 2 
A Data Protection Impact Assessment (DPIA) is a mandatory requirement under 
the Data Protection Act (2018).  Publication improves transparency and can 
increase the public’s understanding of how their information is used.  
 
The Stage 2 DPIA has been identified as required for this project.  
In this stage of the DPIA process the Project manager or Information Asset owner 
must provide full details about the lifecycle of the data and the risks associated 
with the proposal. The information provided will supplement the information 
provided in Stage 1. 
The aim of this process is to identify and mitigate risks.  
 
Upon completing the Stage 2 DPIA template the Project Manager and Information 
Asset Owner (IAO) will review, sign off and send a copy to the Deputy Data 
Protection Officer (DDPO). The DDPO will then seek the views of the Information 
Security Officer (ISO). The DPIA will also be reviewed and signed off by the Data 
Protection Officer (DPO). If the DPO thinks that the risks are High, then the force 
Senior Information Risk Officer (SIRO) will be consulted.  The SIRO may at this 
point ask that additional work is carried out or may decline the proposal and not 
accept any risks identified.  
 
If the DPIA identifies a high risk(s) and measures cannot be undertaken to 
mitigate or reduce the risk then there is a requirement for the Force to consult 
with the Information Commissioner’s Office (ICO). Consultation with the ICO will 
be undertaken by the Information Governance Team.  
 
Should you have any queries in relation to the Data Protection Impact 
Assessment Process then please contact the Deputy Data Protection Officer at 
SPDPO@staffordshire.police.uk 

 
 
  

Data Protection Impact 
Assessment 

RFR (retrospective facial recognition)  
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